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What is long-term care?

Long-term care provides needed assistance with the activities of daily living.

Eating Bathing Dressing

Toileting Transferring Continence
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What is long-term care?

Long-term care is more than nursing home care.

Adult day care services Residential care 
communities

Home care
Specialized care/

Memory care
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Misconceptions about the risk of long-term care
#2: Medicare and Medicaid have me covered.

Do you believe Medicare and Medicaid will help pay for LTC?

You’re 
in good 
company.

Source: Versta Research, “2017 LTC Marketing and Thought Leadership Research. Findings from Surveys of Advisors and Consumers,” 
https://newsroom.lfg.com/sites/newsroom.lfg.com/files/doc library/file/2017 Long-Term Care Thought Leadership Research Source Deck.pdf, 
February 2018.
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Misconceptions about the risk of long-term care
#4: My family will take care of me.

Families should be aware of the physical, emotional and financial risks of 
providing care while juggling work and maintaining family responsibilities. 

*Source: Versta Research, “2017 LTC Marketing and Thought Leadership Research. Findings from Surveys of Advisors and Consumers,”
https://newsroom.lfg.com/sites/newsroom.lfg.com/files/doc library/file/2017 Long-Term Care Thought Leadership Research Source Deck.pdf, 
February 2018.
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To protect your 
family’s financial 

security

3.

Who needs to plan for long-term care?

EVERYONE!

To ensure your 
quality of care

To maintain 
your dignity

1. 2.

Source: Versta Research, “2017 LTC Marketing and Thought Leadership Research. Findings from Surveys of Advisors and Consumers,” 
https://newsroom.lfg.com/sites/newsroom.lfg.com/files/doc library/file/2017 Long-Term Care Thought Leadership Research Source Deck.pdf, 
February 2018.
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Plan for long-term care when you plan for retirement

91% of Americans believe 
long-term care planning is 
an important component 
of retirement planning.

On average, financial 
professionals agree that it’s a 
good idea to begin long-term 
care discussions at age 50.

You should plan WELL BEFORE you’re likely to need care.

Source: Versta Research, “2017 LTC Marketing and Thought Leadership Research. Findings from Surveys of Advisors and Consumers,” 
https://newsroom.lfg.com/sites/lfg.newshq.businesswire.com/files/doc library/file/2017 Long-Term Care Thought Leadership Research Source Deck 2017.pdf, 
December 2017.
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Planning starts with a conversation

Have you talked with your family? 
• Your spouse and children may 

have already formed attitudes 
and opinions regarding your 
care or theirs.

• Are you and your loved ones on 
the same page regarding how you 
want to be cared for?

• Would you feel comfortable 
having your children make a 
care decision for you?

Plan as a family because long-term care impacts everyone.

Americans have been reluctant to talk with family and friends about 
who would provide long-term care.

Have talked with…
…about who 
would provide 
long-term care.

Spouse 52%

Parents 35%

Children 29%

Friends 22%

Source: Versta Research, “2017 LTC Marketing and Thought Leadership Research. Findings from Surveys of Advisors and Consumers,” 
https://newsroom.lfg.com/sites/newsroom.lfg.com/files/doc library/file/2017 Long-Term Care Thought Leadership Research Source Deck.pdf, 
February 2018.
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Conduct a realistic family care assessment

72% of parents and children 
worry they would not be 
able to provide adequate 
care if someone in their 
family needed it.

63% of family caregivers 
say that long-term care 
insurance would have made 
their caregiving role easier.

You may need the support of a professional caregiver.

Source: Versta Research, “2017 LTC Marketing and Thought Leadership Research. Findings from Surveys of Advisors and Consumers,” 
https://newsroom.lfg.com/sites/newsroom.lfg.com/files/doc library/file/2017 Long-Term Care Thought Leadership Research Source Deck.pdf, 
February 2018.
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Your financial professional can help you plan

9 out of 10 Americans 
believe that financial 

professionals should take 
the lead in discussing
LTC plans with clients.

Include LTC as part of your retirement planning.

Financial professionals can help by
• Facilitating the LTC discussion most families are 

reluctant to have
• Exploring options for long-term care expense 

planning
• Directing you to health-related legal documents 

that you will need to prepare or update
– Living will/advance directive
– Durable healthcare power of attorney

• Reviewing your plan regularly and making 
updates to keep you on track

Source: Versta Research, “2017 LTC Marketing and Thought Leadership Research. Findings from Surveys of Advisors and Consumers,” 
https://newsroom.lfg.com/sites/newsroom.lfg.com/files/doc library/file/2017 Long-Term Care Thought Leadership Research Source Deck.pdf, 
February 2018.
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Hybrid solutions

Definition:

• Death benefit 
protection with 
a living benefit 

For people 
interested in:

• The financial 
protection of a 
death benefit and 
added protection 
from long-term 
care expenses

Life insurance with accelerated benefit or critical illness riders

Considerations:

• Death benefit may
be reduced if rider 
is exercised







ICC19-LCN-2566389-060319 22

Lincoln MoneyGuard® solutions

• The insured is certified as chronically ill by a Licensed Health Care Practitioner (LHCP). 
• The LHCP certifies that the insured is unable to perform at least two of the activities 

of daily living (ADLs) without substantial assistance from another for a period of at 
least 90 days.

• The ADLs are: bathing, continence, dressing, eating, toileting and transferring. An 
insured may also be certified chronically ill as a result of severe cognitive impairment.

• Certification must be reconfirmed by a LHCP every 12 months for reimbursement 
eligibility.

• Qualified long-term care benefits will continue as long as the individual is certified as 
chronically ill and until the entire long-term care benefits are exhausted.

• Care is provided under a care plan prescribed by a Licensed Health Care Practitioner. 
• Reimbursement is for covered expenses up to the maximum benefit specified 

in the policy. 
• Eligibility is subject to claims requirements as specified in the policy rider.

Eligibility for reimbursement of qualified LTC expenses*

*Contract contains full details and definitions.
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WA Cares FundSM

What we know 
• The program is funded through a payroll tax. 
• Based on current expectations, employees are required to contribute 58 

cents per every $100 of income through a payroll deduction. 
• Once vested, total lifetime benefits are $36,500/person that is adjusted for 

inflation. 
• LTC benefits are only available to eligible participants in the state of 

Washington and are not transferable. 
• Individuals that own a private long-term care insurance policy are able to 

permanently opt out of the program by applying for an exemption with their 
employer. 

• To qualify for an exemption, the policy must be purchased by November 1, 
2021, and the policyholder must apply for the exemption from October 1, 
2021 to December 31, 2022.

Washington state enacts first public long-term care insurance program

2



ICC19-LCN-2566389-060319 30

WA Cares FundSM

When it’s effective 
• The tax will be collected beginning January 1, 2022, unless the employee has 

opted out. 
• Benefits become available to eligible employees and retirees starting in 2025. 
• State employer education began in 2020 and is continuing.

Who it impacts 
• All Washington workers 
• An option to participate is available for self-employed workers. 
• Note that employers are not required to make contributions. 
• Residents that move out of state for longer than five years will forfeit benefits 

and premiums

Washington state enacts first public long-term care insurance program

3
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WA Cares FundSM

How it works 
• Employees pay a tax that a trust fund invests and distributes after employees are 

vested and qualified. 
• The vesting period for benefits includes those that have paid the tax for either: Three 

of the past six years, or 
• Ten years without a break of five or more years 
• Care providers must be listed on a Department of Social and Health Services approved 

list. 
• To qualify, once vested, residents must require assistance with three Activities of Daily 

Living (ADL),* which include: 

Washington state enacts first public long-term care insurance program

3
*Washingtonians for a Responsible Future, Long-Term Care Trust Act Fact Sheet, https://responsiblefuture.org/the-ltc-trust-
act/#:~:text=The%20Long-
Term%20Care%20Trust%20Act%20would%20set%20up,care%20needs%20over%20months%2C%20years%20or%20even%20decades.
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Conclusion

• Everyone needs to plan—BEFORE care is needed.
• Planning starts with a conversation—include the entire family.
• Your financial professional can help.
• Hybrid long-term care solutions offer benefits if you need care and 

a death benefit if you don’t.
• An early start can improve affordability and build benefits.
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Lincoln Financial Group® affiliates, their distributors, and their respective employees, representatives and/or insurance agents do not 
provide tax, accounting or legal advice. Please consult an independent financial professional as to any tax, accounting or legal
statements made herein.

Issued by The Lincoln National Life Insurance Company, Fort Wayne, IN, on Policy Form ICC19-MG890 with the following riders: 
Value Protection Endorsement (VPE) on form ICC19END-10534; Long-Term Care Benefits Rider (LTCBR) on form ICC019LTCBR-890.

This material is provided by the insurance company that issues the product described herein; it is intended for use with the general 
public. The issuing insurance company is not undertaking to provide investment advice for any individual or any individual situation, 
and you should not look to this material for any investment advice. The issuing insurance company, as well as affiliated companies, has 
financial interests that are served by the sale of this product. Ask your financial professional for assistance with your situation.

Lincoln MoneyGuard® III is a universal life insurance policy with a Long-Term Care Benefits Rider (LTCBR) that accelerates the specified 
amount of death benefit to pay for covered long-term care expenses and continues long-term care benefit payments after the entire 
specified amount of death benefit has been paid. The return of premium options are offered through the Value Protection 
Endorsement (VPE) available at issue; Base option (1) and Graded option (2) are included in the policy cost. Any additional surrender 
benefit provided will be adjusted by any loans/loan interest/loan repayments, withdrawals taken, and claim payments made. The cost 
of riders will be deducted monthly from the policy cash value. The insurance policy and riders have limitations, exclusions and 
reductions. Long-term care benefit riders may not cover all costs associated with long-term care costs incurred by the insured during 
the coverage period. There is not a waiting period once the policyowner has qualified for benefits. We will not deny benefits for pre-
existing conditions. This does not preclude us from exercising other remedies available at law, in equity or in contract because of 
misrepresentations. A pre-existing condition is a condition of the insured for which medical advice or treatment was discussed with, 
recommended by, or received from, any provider of health, psychological or other care services within six months preceding the issue 
date. The insurance policy and rider are subject to medical underwriting and approval. If your policy enters a grace period, we will 
allow 61 days to pay a premium sufficient to prevent your policy from lapsing. All contract provisions, including limitations and 
exclusions, should be carefully reviewed by the owner. For costs and complete coverage details, contact your agent or producer.

All guarantees and benefits of the insurance policy are the responsibility of the issuing insurance company. They are not backed by 
the broker-dealer and/or insurance agency selling the policy, or any affiliates of those entities other than the issuing company
affiliates, and none makes any representations or guarantees regarding the claims-paying ability of the issuer.

Important information
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LincolnFinancial.com

Lincoln Financial Group is the marketing name
for Lincoln National Corporation and its affiliates.

Affiliates are separately responsible for their
own financial and contractual obligations.

6/20  Z03
Order code: MG-PLAN-PPT001

General exclusions and limitations
This rider will not provide benefits for: a. treatment for alcoholism or drug addiction (unless the drug addiction is a result of 
medication taken in doses as prescribed by a physician); b. treatment arising out of an attempt (while sane or insane) at suicide or an 
intentionally self-inflicted injury; c. treatment provided in a Veteran’s Administration or government facility, unless the Insured or the 
Insured’s estate is charged for the confinement or services or unless otherwise required by law; d. loss to the extent that benefits are 
paid under any of the following: 1. Medicare (including that which would have been payable but for the application of a deductible or 
a coinsurance amount). This means that this rider does not pay for the Insured’s Medicare deductible or coinsurance; 2. other
governmental programs (except Medicaid); 3. state or federal workers compensation laws; 4. employer’s liability laws; 5. occupational 
disease laws; and 6. any motor vehicle no-fault laws; e. confinement or care received outside the United States, other than benefits 
for Nursing Home Care Services and Assisted Living Facility Services as described in the International Benefits provision; f. services 
provided by a facility or an agency that does not meet the definition for such facility or agency as described in the Covered Services 
provision of the Long-Term Care Benefits Rider (LTCBR); and g. services provided by a member of the Insured’s or Owner’s Immediate 
Family or for which no charge is normally made in the absence of insurance, unless: 1. the Immediate Family member is a regular 
employee of the service or care provider furnishing the service or care; 2. the service or care provider receives the payment for the 
service or care; and 3. the Immediate Family member receives no compensation other than the normal compensation for an 
employee in his or her job category.

Renewability, termination and cancelability
The LTCBR is noncancelable. This means you have the right, subject to the terms of your policy and rider(s), to continue this rider as 
long as your policy stays in-force. The Lincoln National Life Insurance Company cannot change any of the terms of your policy and 
rider(s) on its own and cannot increase the monthly rider charges or monthly inflation charges.

Product not available in New York.

Approved for use in all states except AZ, CA, CT, DC, DE, FL, IN, MT, ND, NJ, NY, SD and VI.

Important information, cont’d.



Q & A Time
Please submit questions into the chat.






